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Budget 2021 
For many, yesterday’s Chancellors budget was a damp squib, as the media had told us 
much of what it contained the day before. A few golden HR related nuggets out of it though 
are: 

1. The furlough scheme will continue until September (with no change of terms). After July, 
businesses will be asked for a 10% contribution, rising to 20% in August and 
September. 

2. Support for the self-employed will continue until September this year. 

3. The National Living Wage will rise to £8.91 from April. 

If you have furloughed staff, then it is indeed welcomed news with the extension to the 
scheme.  

If you have self-employed staff amongst your workforce, then the extension to the scheme 
beyond April is positive.  

As a reminder and separate to the Chancellors announcement yesterday, the amendments 
to IR35 are still due to come into force in April 2021. 

Get in touch with me and my team if you need help understanding how the changes will 
affect your business. Contact me at kwatkins@ihrsolutions.co.uk or call me direct on 
07566 766954 or call our helpline on 01604 709509. 
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